
 
Woodland Centers Inc. Benefits Package 

 
1. Worker's Compensation. 

2. Unemployment Compensation. 

3. Group Term Life Insurance – Agency pays full premium price - $40,000 coverage 

4. Group Health Insurance - This benefit is available on a pre-tax basis. Agency pays 
72.5% of premium price 

5. Tax Sheltered Annuity Retirement Plan is available if you wish to participate.  This is 
a pre-tax benefit with company match. 

6. Long-term disability insurance – Agency sponsored plan – covers 60% of salary, 90 
day elimination period 

7. Vacation days in the amount of 10 paid days per year. 

8. Sick leave is 15 days annually and may be accumulated to a maximum of 180 days. 

9. Thirteen paid holidays per year. 

10. Travel compensation and reimbursement for expenses while on Center business  

11. Continuing education monies if the budget allows and as needed for licensure. 

12. Section 125/Cafeteria Plan for Unreimbursed Medical expenses and Child Care.  
This is a pre-tax benefit. 

13. Other supplemental health care insurance available for additional cost to the 
employee.  These plans are offered through AFLAC (including dental, short term 
disability, and cancer care), Cincinnati Life Insurance Company, College Trust Fund 
Savings Plans and Vision Service Plan (VSP), many of which are on a pre-tax basis. 

14. Hocking Valley Credit Union, automatic payroll deductions for savings, checking, 
Christmas Club and vacation accounts. 

15. Professional Liability Insurance. 
  

 


